Elmbrook Health Care Vision
Happiest, healthiest employees who have:

the right care...
: at the right time...
P 4 4 ;

With the right outcome..
TOTAL REWARDS at the right price! WELLNESS CHANPIONS
Health Plan

NO CHANGES FOR 2019
REMAINS THE SAME IN 2018 & 2019:

S 4

Monthly Co-Pay: $47.30-Single, $113.98-Family (.75-.99FTE $227.96-Family)
Deductible: $2,000-Single, $4,000-Family In-Network

HSA District Contributions: $1,000-S, $2,000-F

Incentivized Premium Designated Providers @%

Coinsurance: 90% In-Network: Non-Premium Designated Providers
& Prescriptions up to

Out-of-Pocket Maximums: $3,000-S, $6,000-F In-Network

Family Wellness Center
UPDATES - Effective September 2018

Lowered Visit Cost to $20

New Office Hours

Monday 7AM-5PM

Tuesday 9AM-7PM

Wednesday 9AM-7PM

Friday 6AM-T1IAM

Closed Thursday, Saturday, Sunday

Added Prescription Meds Available

Health Plan Partners

NEW for 2019 Plan Year - January 1, 2019

"Cash" Incentives for Musculoskeletal Provider Utilization:
--Smart Choice MRI
--Orthopaedic Hosp of WI (OHOW)

Add Health Plan Concierge/Navigator: Alithias
(Assists health plan members navigate their healthcare)

Maintain Teladoc, Virtual Provider ($45/Visit)

Health Risk Assessment &

Biometric Screening
NEW for Fall 2018 for Plan Year 2019

For Wellness Premium Incentive:

($50-Single, $120-Family Co-Pay Per Mo)

Health Plan Covered Employee & Spouse Required
Completion by 10/31

Assessment & Screening required through Healthstat
--Building Events Scheduled Appointment

--Wellness Center Appointment
(unless spouse or retiree lives outside area)

Added Saturday, 10/20, 6-10AM at CAO
Participants required to schedule & attend HRA
Results Visit at Wellness Center no later than 6/28
"Shoo the Flu" Offered at Biometric Appts




